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Agenda 

• Why choose GP HR? What are the benefits of using Microsoft 
Dynamics GP Human Resources? 

 

• Applicant 

 

• Employee 

▫ Orientation Checklist 

▫ Property 

▫ Skill Sets 

▫ Certification/License/Training 

▫ Reviews 

 

• Business Portal – Self Service Suite 
 

 



Is this YOU? 



Why choose GP HR? And what are the benefits of 

using Microsoft Dynamics GP – HR? 

• Work smarter, faster, and more efficiently to manage every aspect of your organizations’ most 
important business asset – your employees? 
 

• It’s FREE!!  Microsoft Dynamics GP Human Resource is included in GP 2013.  Companies that 
have purchased GP 2010 prior to October 1, 2012 are also entitled to GP 2013 software, free of 
charge. 
 

• Streamline hiring processes. Identify top applicants and help maintain a fair hiring process 
with customized interview forms and templates for acknowledgement, offer, and rejection letters. 
 

• Get detailed employee information instantly. Respond to employee and management 
request with on-demand information views that allow you to quickly drilldown and put your 
finger on the exact information you need. 
 

• Share information efficiently. The financial and payroll functionality of Microsoft Dynamics 
GP works with GP Human Resources to reduce redundant data entry and to centralize data for 
regulatory compliance and strategic planning. 
 

• Implement fair and consistent policies. Follow a standardized hiring process, with regularly 
scheduled performance reviews and timely, effective HR services. 
 

• Increase employee satisfaction.  Ensure that employees are treated consistently with 
standardized hiring process and timely, effective HR services that build company-wide confidence 
and retain top-performing employees. 
 
 



Applicant  
• Identify top 

applicants and 
monitor hiring 
situations with 
customized 
interview forms and 
templates for 
acknowledgement, 
invitation, offer, and 
rejection letters 

 

• Successful candidate 
information that 
imports into 
employee records 
with a single step, 
eliminating the need 
to re-enter the 
information. 



Employee 

 

• Capture and store a 
comprehensive 
record of details for 
each employee 

 

• Fully integrates 
with GP Payroll 

 

 



Orientation Checklist 

• Tailor the orientation 
process for employees 

 

• Prevent Costly 
Oversights 

 

 

 



Property 

 

• Never worry again 
about tracking company 
items 

 

• Assign company items 
to any employee 

 

• Include reclaiming 
property as a task 
during the termination 
process 

 

• GP Property Reports 

 

 



Certification/License/Training 
 

• Track key certifications, 
license & training info  for 
employees 
 

• Automate the tracking of 
expiration dates for 
certifications & licenses to 
help you meet renewal 
deadlines 
 

• Encourages employees to 
keep credentials current 
 

• Help ensure employee safety 
and legal compliance, while 
increasing productivity and 
reducing costs 
 

• Inquiry tools and Smartlist 
reporting keeps HR current 
and up to date 

 
 
 
 

 



Skills Sets 
 

• Individual skills are 
defined. 

 

• Skills can be added to 
skill sets 

 

• Skill Sets are added to 
the employee 

 

• Identify potential skill 
shortages for 
proactive planning, 
hiring, and training to 
meet future needs  

 

• Match external and 
internal applicants to 
open positions 

 



Review 

• Improve and 
standardize your  
performance review 
process with consistent 
scheduling and 
notification, and use 
weighted scores to 
support wage 
adjustment decisions. 

 



Business Portal – Self Service Suite 

• Give your people better access to information 

▫ Increase efficiency across your organization by providing managers and employees access to their personal 
information through a customized, Role Tailored Web portal. The self-service capabilities in Microsoft 
Dynamics GP and the automated transfer of information to the HR department help eliminate paper-based 
systems, freeing your staff to focus on higher priorities. 

 

▫ Employees can review payroll and benefits, update personal information, submit vacation requests, enter 
timecards, apply for job openings, view the organization chart, and more—all within a personalized portal. 

 

• Offer easy benefit enrollment. Use your existing human resource infrastructure to provide open enrollment 
for your employees. The wizard-driven, employee-specific selection process is easy to use for your entire staff. 

 

• Manage teams more effectively. With access to multilevel direct report information, managers can: 

▫ View education, licenses, certifications, and training progress. 

▫ Evaluate team skills. 

▫ Create internal job postings. 

▫ Check internal and external applicant status. 

▫ Review compensation and performance history. 

▫ Monitor and approve vacation and leave requests at any time. 

 





How to Contact  

CAL Central Support Desk 

• Call: (860) 485-0910 ext. 3 

• Email: support@calszone.com 

• Online: www.calszone.com 
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http://www.calszone.com/

